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EXECUTIVE COMMITTEE MEETING
REGION IV AE/EEO COMMITTEE REPORT
17 May 2023
Name:  Mary Peoples
E-Mail Address:  maryd6519@gmail.com
Cell Phone:   256-683-2767
I.  RESPONSIBILITIES 
The Affirmative Employment/Equal Employment Opportunity Committee (AE/EEO) shall work with the National AE/EEO committee to monitor and develop programs to address areas of concern of Black government employees including rates of hiring and firing; promotions; training; details; distribution of authority and responsibility; adverse actions; awards; merit pay; disciplinary actions; and will also monitor all issues/matters referring to affirmative action and assist in developing BIGs position on issues impacting on advancement and employment opportunities of Blacks in Government.
II.  ACTION ITEMS 
· NONE
III.  ACTIVITIES 
· Sent out a reminder email to all Region IV Chapter Presidents following up on Region IV President Honorable Mercer’s email requesting the names of chapter AE/EEO Standing Committee Chairperson.  Sent a second reminder to this effect, and so far have received a response from 9 chapters out of the 22 active Region IV chapters.  We are not at the 50% completion rate for this tasker.  
· Working on Plan of Action for Region IV AE/EEO committee; will attempt to set up a zoom meeting with all chapter AE/EEO Committee Chairpersons as soon as I know their names and will share this plan.
· Will be seeking volunteers to serve on my committee when I get a listing of chapter AE/EEO chairs.
· Sent out email to chapter presidents providing them schedule of National AE/EEO webinars through July, requested chapter presidents to disseminate information to their chapters.
IV.  INVITATIONS & EVENTS 
· NONE
ACTIVITIES/ACTIONS THAT SUPPORT BIG’S STRATEGIC PLAN (PLEASE REVIEW REGION IV’S STRATEGY PLAN)
1. Communication Flow:  No activities/actions.
2. Financial Accountability:  No activities/actions.
3. Advocacy:  Active participant in National AE/EEO Committee meetings.  Attended face to face meeting with FBI Diversity Officials at Redstone Arsenal location regarding allegations of discrimination at that location from Huntsville-Madison County chapter members.  Met the FBI senior official for that campus, Mr. Johnnie Sharp, SES, for the first time.  Requested meetings with their senior EEO official in Washington, DC and their official who handles FOIA requests located in West Virginia.  Chapter has not received a response from FBI on FOIA request dated September  2022.  Meetings are ongoing to discuss how the FBI will be handling issues of a hostile work environment raised by two employees in their EEO complaints. Continuing to consult with current FBI employee who is a BIG member on her allegations of discrimination.  Unsure of the status of the complaint filed by a former employee after EEO investigation was completed.  Difficult to get in touch with this former employee.  Not aware of any other Region IV chapter members needing EEO assistance.
4. Membership:  Continue to encourage my chapter members to recruit new BIG members and participate in Membership Month activities.  Networking event planned for Huntsville-Madison County Chapter to socialize, meet new people and use event to serve as a recruitment source for new members.
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